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HANDBOOKS  

 
 

Building principals will prepare handbooks in an electronic        

format containing information, guidelines and rules for parents        

and students with respect to the administration of the school.          

All handbooks shall be consistent with board policy and         

applicable law. All handbooks together with any revisions        

thereto must be reviewed and approved by the Board of Trustees           

prior to implementation in the schools. 

 

All handbooks are intended as a guide for the efficient and           

professional performance of this school district and the        

employees and students of the district. Nothing in any handbook          

shall be construed to be a contract between the employer and any            

employee. Handbooks should not be construed by any employee as          

containing binding terms and conditions of employment. The        

Board of Trustees of the school district retains the sole and           

exclusive right to add, delete and amend the provisions         

contained in any handbook at such time as they deem it necessary            

and in the manner they deem best for the school district, with            

or without notice and without consideration. Nothing in any         

handbook shall be construed as altering the right of the school           

district to terminate any classified employee at any time with          

or without good cause, nor to discipline certified or         

administrative employees pursuant to law.  

 

See also policy: 

 

CH/CHA - Policy Implementation/Individual School Rules and  

         Procedures 
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